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Phased-Retirement Option (PRO) Agreement
Ramsey County Supplemental Information
Acceptance of Terms & Conditions
Retiree/Employee Name:_______________________________________________________________

Job Title:____________________________________________________________________________

Date:________________________________________________________________________________
Dates of PRO Employment (limited to a one-year period):___________________________________  
As part of the County’s agreement to allow you to participate in the Phased-Retirement Option (PRO) available through the Public Employees Retirement Association (PERA), you are provided with this additional information regarding your benefits and other terms and conditions of employment.  This information applies only to you and to your position with Ramsey County.  It may constitute a departure from “normal” County policies and procedures, but it does not set any precedents or change existing County policies.  It is only being offered because of your participation in the PRO program.      

Phased Retirement Option (PRO)

As an employee participating in the PERA PRO with Ramsey County you will be subject to the following requirements:     

a) You must be a PERA Coordinated or Basic member and meet all requirements for a PERA pension;

b) You must be at least 62 years of age; 

c) You must have worked at least half time in a PERA-covered position for a minimum of five years immediately prior to beginning Phased Retirement; 

d) You must not be eligible for the State Employee Post-retirement Option program (for PERA members who are State employees);

e) You must agree to substantially reduce the hours you  work – reduction of hours worked must be at least 25 percent, not to exceed 1,044 hours per year--essentially half time or less;  

f) In coordination with Ramsey County, you must file a Phased Retirement Agreement form with PERA as well as any other required forms*; 

g) You must not be a current retiree; current retirees cannot participate in the program; 

h) The initial offer from Ramsey County to you cannot exceed one year, but it can be renewed for periods of up to a year for a total of five years.     A PRO agreement can be terminated by you or Ramsey County at any time;

i) Ramsey County is under no obligation to renew the PRO agreement.  If the agreement is terminated or not renewed, you are not eligible to return to employment status except through normal PERA and Ramsey County rules;

j) As an employee covered by a PRO Agreement with Ramsey County you are: a) not subject to the provisions of the Benefits Policies; b) not eligible to participate in County employee insurance programs or Health Care Savings Plan (HCSP); and, c) not eligible for  the County contribution to deferred compensation;  
k) You must be a non-union employee to be eligible to participate in a PRO agreement, or in a bargaining unit that has agreed to participate in the program.   

l) You will be treated as a temporary employee and consequently will not be counted against the department’s personnel complement, however your department must remain within its authorized budget; and

m) Ramsey County Personnel Rules will apply to you; wages will be paid in accordance with the Personnel Rules.  
I acknowledge and accept the terms and conditions listed above governing the PRO Agreement I am entering into with Ramsey County:

_________________________________

_________________________________
Employee Printed Name



Department Authorization
__________________________________

_________________________________
Employee’s Signature




Budget and Accounting Authorization







(Department Budget Analyst)
_________________________________









HR Review
If you have questions regarding the Phased Retirement Option Agreement, please contact Jim Grieman or Jean Gramling in the Human Resources Department at 651-266-2700.

(After all signatures are received, return the form to HR who will forward a signed copy to the originating department and place another in the employee personnel file.)

Note:  Departments must submit a budget projection with the PRO Agreement to demonstrate they will remain within their authorized budgets while entering into a PRO Agreement. 
*Required forms in addition to this document:
1)  Application for PERA Retirement Benefits (submit to PERA)  

http://www.mnpera.org/vertical/Sites/%7BCB6D4845-437C-4F52-969E-51305385F40B%7D/uploads/%7B60F4491E-E143-4FF0-B4F1-967BCDF69A28%7D.PDF
2)  PERA Phased Retirement Agreement Form (submit to PERA & Ramsey County)
http://www.mnpera.org/vertical/Sites/%7BCB6D4845-437C-4F52-969E-51305385F40B%7D/uploads/%7B1ED52C14-893D-42AE-921F-56C26917A2E2%7D.PDF
3)  Ramsey County Termination Form
http://www.co.ramsey.mn.us/NR/rdonlyres/82FC98AB-2D47-4E07-BE70-321069D91D80/23677/TerminationPaperForm.doc
(If clicking on the link above does not take you to the form, cut and paste the address into your web browser.)
Human Resources Department


430 Government Center West


50 West Kellogg Blvd.


St. Paul, MN  55102


651-266-2700














